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December 2022
Welcome to the monthly newsletter from the UD Men for Gender Equity Initiative! This monthly
newsletter promotes gender equity efforts at the University of Dayton through education,
connection to resources, and providing actionable steps to advocate for gender equity. We
invite you to engage with this newsletter by forwarding it to colleagues, participating in future
events, and supporting gender equity in our community.

Making Active Change
In the spirit of creating active change at UD, the UD Men for Gender Equity Initiative
challenges all of the recipients of this newsletter to forward this message to at least 3
colleagues to connect more people across campus to gender equity. Even better, encourage
your colleagues to sign up to receive the newsletter!

Upcoming Engagement Opportunities
Gender Equity Research Fellowship: Applications due
January 6, 2023
Applications for the 2023-24 Gender Equity Research Fellowship are now open through
January 6, 2023.
This program supports two Gender Equity Research Fellows – one lecturer or tenure-track
faculty member, and one exempt staff member, of any gender and from any disciplinary
background – who work to advance gender equity and social justice through the conduct of
high-quality research and the development of subsequent recommendations to share with the
campus community.
The following research topics have been identified as institutional priorities.
• Impacts/assessment of application/usage of remote work and flexible work schedules
• Advancement patterns among women staff
• Retention of women-identified staff
• Best practices of ensuring civil discourse on campus, in and outside the classroom
• Service loads and cultural taxation related to identity

A proposed research topic not previously identified will also be considered. Visit the Gender
Equity Research Fellowship page for more information.

Advocate 101 Info Session
Are you a man interested in taking an active role in the UD Men for Gender Equity initiative?
Learn more about the roles that Gender Equity Advocates play on campus and how you might
lend your skills and talents our work! Advocate 101 is an informational session recurring

monthly in the Spring term to help men understand how they can be more involved in the
UDMFGE efforts.
Register here for either session:
• Tuesday, January 17 at 3:30-4:30pm, Zoom (virtual)
• Wednesday, February 15 at 12-1pm, Women's Center (in-person)

Self-Paced Learning Modules now available on Isidore

The UD Men for Gender Equity Advocates have launched a new virtual education site on
Isidore. Made for men*-identifying employees at all levels, this site provides self-paced
modules, resources, and spaces for virtual engagement to increase their knowledge, skills,
and strategies around issues of gender equity.
Employees can opt-in to the Isidore site using this link. Log in to Isidore using your UD
username and password, and select “Add Me” when prompted to join the site.
For questions or technical issues, please email UDMenforGenderEquity@udayton.edu.

Celebrating
LGBTQ+ Pride
** As we do not publish any
newsletters in summer and pride
month falls in June, we are celebrating
pride in December.

New LGBTQ+ Inclusion Page on Porches

The Office of Diversity and Inclusion has recently launched a new LGBTQ+ Inclusion page on
Porches. Providing information for employees, students, alumni, and visitors, this page lists a
number of helpful resources and policies for LGBTQ+ individuals.

Article Reads

LGBTQ+ Voices: Learning from Lived Experiences (McKinsey Institute, 2020)
From coming out to family policies, LGBTQ+ employees continue to experience isolation. This
article offers six recommendations for improving workplaces for LGBTQ+ people.
Creating a Trans-Inclusive Workplace (Harvard Business Review, 2020)
Only when people feel totally authentic and connected with their organizations can
they achieve their full potential at work. Trans employees are no exception.
Watch this interview to learn more about how leaders can create climates that embrace
LGBTQ+ individuals as leaders.

Farwell to Lisa Borello, co-founder of the UD Men
for Gender Equity Initiative
Please help us celebrate the legacy of Lisa Borello as her time at UD comes to a close. A
transformational leader for the Women’s Center, Lisa’s impact across the university has led to
marked improvements on issues of gender equity, policy, and practice – including the UD Men
for Gender Equity Initiative, of which she was a co-founder.

Thank you, Lisa for your vision, your commitment to the work of gender equity for all, and for
your lasting impact on our campus community. We wish you success in your next endeavor!
Read the campus news announcement here.

Share Your Experience
The Women's Advisory Council invites you to submit any comments, questions, or other
concerns related to gender equity and campus climate. The form is anonymous and will not
collect any identifying information. The Council will share these comments in aggregate with
the men's Equity Advocates and Allies as we work collaboratively to affect positive change on
campus.

